
Human & Business Lifecycle Stages
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What are some typical rules for (and behaviors of) humans in the 
different stages of their life?
From which stage does the rule (or behavior) normally start? And at 
which stage does it typically end?
Add arrow emojis or type arrows on stickies for rule/behaviors to 
indicate start or end stage.
Place the sticky notes on the 10 lifecycle posters.
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What are some typical rules for (and practices of) 
businesses in the different stages of their life?
From which stage does the rule (or practice) normally 
start? At which stage does it typically end?
Add an arrow emoji or type an arrow per rule/practice to 
indicate its start or end stage.
Place the sticky notes on the 10 lifecycle posters.
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